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OBIT: JMU remembers prof. Guerrier JMU drops
employee vaccine
mandate with
new governor’s
exec. directive

By ASHLYN CAMPBELL & KAMRYN KOCH
The Breeze

First-gen
students,
firsthand
experiences

While sending out her Christmas cards at
the beginning of December, Becky Davis (’01,
’03) happened upon the name and address
of her mentor. He was one of her college
professors, an adviser, a source of inspiration
and a close friend.
She crossed Steven Guerrier’s name off the
list.
At the time, Guerrier was in the burn
unit at the Virginia Commonwealth
University (VCU) Medical Center
in Richmond, Virginia. He was
flown there from Augusta
County on Nov. 28 due to lifethreatening injuries from
a house fire, according
to the Daily NewsRecord.
Guerrier died
the evening
of Dec.
13. His

By KYLEE TOLAND
The Breeze

Kaylee Mills is a first-generation college
student, meaning neither of her parents have
completed a four-year college or university
degree. First-generation college students face
one collective, familiar challenge: not having
a family member with firsthand experience to
help them along the way.
“It was kind of like going in blind,” Mills, a
senior, said. “I had to just figure out a lot of
things for myself and learn to not be afraid to
ask questions because I was so scared to talk
to anybody or raise my hand.”

‘Like a shot in the dark’

At JMU, being a first-gen student isn’t
uncommon. According to a February 2021
first-year student survey collected by JMU,
12% of freshmen in 2020 — about 512 —
identified themselves as first-generation
college students. For many of them, several of
those students said, getting a higher education
is an opportunity their parents weren’t given.
For senior Hanna Maranzatto, her mother
encouraged her to pursue collegiate education
throughout her entire childhood.
“She raised three great students, and I
chose to go to college with her full support,”
Maranzatto said.
Maranzatto said her father was born in “very
unfortunate circumstances” and only received
up to a third grade education. He immigrated
to America from Brazil when he was 21 to find
a job, as Maranzatto said his family was poor
and didn’t receive much support.
Maranzatto’s mother attended some nursing
school but was discouraged by her father from
attending any university; he felt it wasn’t
right for her to pursue a higher education,
Maranzatto said. She said these experiences
motivated her parents to encourage her and
her siblings to go to college.
“Growing up, they kind of just wanted me
and my siblings to have an easier life than they
did,” Maranzatto said. “They didn’t push us to
do academics or anything in particular. They
just wanted a bachelor’s degree.”
Although her older brother was the first in
the family to attend college, Maranzatto s a i d

daughter Jacqueline (’14, ’18) died in the
same fire that caused Guerrier’s injuries.
They are survived by Guerrier’s wife Nancy
(Bentkowski); Jacqueline’s husband Evan
Norris of Arlington, Virginia; Guerrier’s
brother Scott of North Carolina; his sisterin-law Tami (Prignitz) of North Carolina;
his brother-in-law Thomas Bentkowski
of Michigan; his sister-in-law Ann Marie
Karsama and her husband Chris Karsama of
Michigan; his niece Hannah of North Carolina,
nephew Jonathon and his wife Stephanie
Guerrier and their baby twin daughters Nora
Lynn and Merritt June.
Since Guerrier’s death, Davis said she’s
dealt with waves of grief. She’s happy she was
able to visit him in the burn unit before he
died, where she read him a book and reflected
on their memories together while he lay
unconscious.
“I wish I knew if he knew I was there,” Davis
said, choking up. “He was a really special guy.”
Guerrier taught history at Virginia Military
Institute in 1984 before teaching at JMU in
1988, where he remained until his death.
Davis first met Guerrier during her junior year
as an undergraduate in a history class focused
on the 1960s. Davis said that when Guerrier
walked into the classroom, he was wearing
jeans, motorcycle boots and a leather vest,
and his hair was in a ponytail.
“I was like, what more kind of a
picturesque professor teaching
about the ’60s than this guy who
looked like he just walked out
of ‘Easy Rider?’” Davis said.
see OBITUARY,
page 4

s a i d
s h ee s st it li l l
struggled
with applying
to universities
because her
b ro t h e r l i v e d
away from home.
Her mother would
tr y to help, but
Maranzatto said she
was mostly on her
own when it came to
d e c i d i ng w h e re s h e
wanted to go and what
she wanted to do.
“ It w a s a l o t o f j u s t
figuring it out by myself,”
Maranzatto said. “It
was kind of like a shot in
t h e da rk w i t h m o st o f my
schools, applying to places
I’d never visited and hoping
I’d get in.”
Ma ra n z att o s a i d s h e c h o s e
JMU because of its music
program, and she found it a great
place to study the bassoon. When
Maranzatto got accepted, she said it
wasn’t a big surprise to her and her
family, but the happiness was still felt.
“It was kind of an expectation at that
point that I was going to get in and go
to school,” Maranzatto said. “It was just
kind of a relief for all of us.”
see UNCHARTED TERRITORY, page 14

By NEWS DESK
The Breeze

JMU upper administration sent an email
to faculty and staff Jan. 17 stating that there’s
no longer a requirement for JMU employees
to get the COVID-19 vaccine, report their
vaccine status or undergo weekly screening
testing. The move is in response to Executive
Directive 2 from Gov. Glenn Youngkin (R).
Youngkin signed the executive directive
Saturday, rescinding a previous executive
directive signed by former Gov. Ralph
Northam (D) that required state employees
to be vaccinated for COVID-19. The new
directive states that no state employees are
required to be vaccinated or disclose their
vaccination status “as a condition of their
employment.”
The email from JMU to its faculty and
staff said there are advantages to getting the
vaccine and that employees are “strongly
encouraged to be vaccinated.” Information
on testing and an upcoming vaccine clinic
was also provided.
Students, faculty and staff are still
required to abide by JMU’s mask policy,
which requires them to wear masks in
university-owned indoor spaces when in the
presence of others regardless of vaccination
status. The email gave instructions on how
employees could request a set of N-95 masks
for personal use.
Mary-Hope Vass, director of communications
and university spokesperson, said in an email
that the university encourages students,
faculty and staff to get tested if they’re
experiencing symptoms and to follow
Centers for Disease Control and
Prevention (CDC) guidelines for
quarantine and isolation.
see GOVERNOR’S
ORDER, page 6
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To everyone on the frontlines
of bringing health to our community,
we just want to say

THANK
YOU.

Thursday, January 20, 2022

We stand with you in
hope and in prayer.

Church of the Incarnation
Christ Presbyterian Church
Cornerstone Church of Harrisonburg
Crosslink Community Church
Divine Unity Community Church
Early Church
Eastside Church
Faith Community Church
First Presbyterian Church
Grace Covenant Church
Mosaic of Grace Church

3

Letter from the editor
The Breeze calls on our community to remain vigilant regarding COVID-19
Here we go: round four of going
to JMU amid a pandemic. Yet
while it’s been over two years now
since this collective experience
began, we cannot allow our guards
to slip. It’s absolutely imperative
that our community at JMU and
in Harrisonburg continues to
take this just as seriously as we
have since the beginning of this
pandemic.
Current predictions widely say
that the U.S. spike of the Omicron
variant has begun to drop off and
that case rates, hospitalizations
and deaths should decline over the
next several weeks. Additionally,
as of Jan. 6, about 92% of JMU’s
students were fully or partially
vaccinated, according to JMU’s

Stop The Spread Dashboard.
While the recent executive
directive
from
Gov.
Glenn
Youngkin (R) forced JMU and
all other public universities
in the state to remove their
requirements for faculty and staff
to be vaccinated, JMU’s dashboard
reports a vaccination rate of 90.6%
among employees.
Those are hopeful numbers.
However, those stats — as
welcome and hopeful as they are
for our collective health and our
search for the light at the end of the
tunnel — cannot act as relaxants
for all of us here. The virus is still
real, and the Omicron variant has
proven to be highly transmissible.
At one point, it seemed plausible to

have not known anyone who’d yet
contracted the virus. Nowadays,
it seems as if that’s increasingly
impossible.
Many of us have lost friends
and family to this virus. We as
college students have lost years
of “normalcy.” For us seniors,
we’ve sacrificed many of the
freedoms of junior and senior year
to this virus. For the freshmen
and sophomores, they saw the
concept of on-campus life at JMU
completely overturned. Among all
of those changes, mental health
among the collegiate demographic
has taken a major national hit, and
JMU hasn’t been exempt from that
downturn in mental health.
It’s been hard, there’s no
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denying that. I know I’m extremely
frustrated at not only the loss but
the hopelessness of it all. But the
only way through this is for us to
work together as a community.
We at The Breeze call on JMU’s
administrators, our professors,
our fellow students and our
Harrisonburg and Rockingham
community members to be in this
together. If we want to find that
light at the end of the tunnel, we
can’t give up now.
Live your life in as normal a
way as possible — it’s the only
way to sanity. But despite that
imperative, we have to keep in
mind the seriousness of this
moment. The only way through
this is together.
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Legacy of
a storyteller

Steve Guerrier started teaching history at JMU in 1988 after teaching at Virginia Military Institute for four years. Breeze file photo

Community reacts to death of JMU history professor of over 30 years

Thursday, January 20, 2022

from GUERRIER, page 1

From then on, Davis took nearly every
class Guerrier offered at the time. While
pursuing her master’s degree, she became
one of Guerrier’s teacher’s assistants (TA).
She said she could listen to him lecture for
hours because of his storytelling skills.
“It’s just kind of amazing to watch him
go from two seemingly unrelated topics but
then to bridge them so well and to make it
just flawless, so it just flowed,” Davis said. “I
remember when I was a TA, we didn’t have
complaints from students because there
wasn’t anything to complain about.”
Guerrier was also Davis’ master’s adviser,
so they spent much time together in his
office discussing her thesis, comprehensive
exams and anything else that would come to
mind. She described his office — which was
in Darcus-Johnson Hall, formerly known
as Jackson Hall — fondly, noting the array
of books Guerrier had on display and the
comfortably enclosed feeling the space had.
On her last day as a TA, Davis was
delivering the graded final exams to Guerrier
when a thought struck — she was sitting in
his office for the last time. They joked that
the chair she was sitting in was “her chair”
because of how much time she spent sitting
in it over the years. What could’ve been a
quick conversation turned into four hours

of discussion between Davis and Guerrier.
She said that whenever there was a lull in
the conversation, they would grasp for one
more thing to speak about so the moment
wouldn’t end.
“Both he and I were sitting there just
weeping,” Davis said. “I would do anything
to sit in that office again. Just anything.”
After graduating, Davis kept in touch with
Guerrier as she pursued her Ph.D. at the
University of South Carolina. She still kept
in contact with him after she earned her
degree and began working at the University
of Missouri-Kansas City (UMKC) as an
associate professor of history in 2012.

During a visit with Guerrier in
Harrisonburg three years ago, Davis
mentioned “her chair,” saying she should
be able to have it because it was so special
to her. Guerrier had kept the chair in his
office despite the building’s refurnishing
and suggested they go get it, so they drove
to campus, put the chair in her car and
Davis took it back to Kansas City. She
said the yellow, ’70s-style chair sits in her
office at UMKC to this day.
“I will never part with that chair, like,
ever in my life,” Davis said.
Guerrier’s dedication to his students
and teaching hasn’t gone unnoticed by

“He turned [people] on to history and
showed them its importance, its relevance to
our lives and helped them connect with it,
and I think that that’s just so valuable. He
did that for generations of students.”
Matt Wasniewski

Alumnus and historian for the U.S. House of Representatives

the rest of the JMU community. In 2016,
he was named Best Professor at JMU.
Kathleen Brett, senior history and political
science double major, took a Cold War
history class taught by Guerrier in spring
2020. She said she enjoyed his style of
teaching and his enthusiasm, and she said
his flexibility during the pandemic was
admirable.
“He was so good,” Brett said. “I love
taking notes, and I honestly would come
out with three pages of notes. It was just
storytime for an hour.”
Raymond “Skip” Hyser, a history
professor, worked with Guerrier for over
30 years since 1987. Hyser said some of his
favorite memories are of Guerrier’s tests,
where he asked students to write as much
as they knew.
“He loved to teach,” Hyser said. “Whether
it was in a lecture hall or a seminar or
in his office, where he mentored many
thesis authors and students who were
just interested in talking about history, he
genuinely loved to teach.”
Hyser said Guerrier’s death was “a
tragedy upon a tragedy.”
Matt Wasniewski (’91, ’94), the
current historian for the U.S. House
of Representatives, had Guerrier as a
professor and master’s adviser. Wasniewski
said Guerrier wasn’t only a great storyteller
but he was also an attentive audience.
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Guerrier was named Best Professor at JMU by The Breeze in 2016, with many praising his lecturing and storytelling skills. Breeze file photo

kept in touch with Guerrier over the years
and considers him a mentor. When she
heard the news of his death, she said she
was “absolutely gutted.”
“There are deaths that are natural,
unexpected, and you have time to say
goodbye, and something like this, with all of
the circumstances around it, was just really
devastating,” Walker said. “The thought of
the amount of pain that goes with all of that,
for all of the people who love him, is also just
really hard.”
Brett said she was one of the first students
who heard about the fire that caused
Guerrier’s injuries because she’s a copresident of the history honor fraternity
Phi Alpha Theta. During a practice for
the Marching Royal Dukes, Brett and the
rest of the marching band played the song
“Salvation is Created” in dedication to
Guerrier and his daughter while he was in
the hospital.
Davis said the way she’d like to honor
Guerrier’s memory is to have the same
impact on her students as he had on her.
Sometimes, Davis will get up from her
seat in her office and sit in the yellow chair
across from her desk, wishing Guerrier was
sitting on the other side.
“I would not have a Ph.D.,” Davis said. “I
would not be mentoring students. I would not
be doing what I’m doing if it wasn’t for him. So,
go find yourself a Steve Guerrier.”
CONTACT the news desk at breezenews@
gmail.com. For more coverage of JMU and
Harrisonburg news, follow the news desk on
Twitter @BreezeNewsJMU.

Becky Davis (middle) kept in touch with Guerrier after earning her master’s at JMU in
2003. Photo courtesy of Becky Davis
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“
It’s funny because when he lectured,
Steve was one of the best storytellers
in lecture class I’ve ever been around,”
Wasniewski said. “But when you were
meeting with him one on one, he was a great
listener.”
Wasniewski said that in his role,
he emulates Guerrier’s emphasis on
storytelling whenever he publicly speaks. In
2012, Wasniewski was inducted into JMU’s
chapter of Phi Beta Kappa, where he said
he had a chance to speak to the graduating
class.
“At the end of it, Steve came up and he paid
me the highest compliment he could have
ever paid me, in his own Steve way, which
was, he had this very dry sense of humor,”
Wasniewski said. “He looked at me, said,
‘You’ve done this before?’ So that meant a
lot coming from him because I just haven’t
seen anyone like him in a classroom.”
Wasniewski said the JMU community
shouldn’t focus on the tragedy that Guerrier
and his family went through but instead on
how Guerrier inspired everyone he met.
“He turned [people] on to history and
showed them its importance, its relevance
to our lives and helped them connect
with it, and I think that that’s just so
valuable,” Wasniewski said. “He did that for
generations of students … That to me, in the
end, is what matters. He loved what he did,
and he did it superbly.”
Mary Anne Walker (’00), who had Guerrier
as a professor and master’s adviser, recalled
his unfailing support of his students and his
love for both his family and profession. She
said teaching kept him going even in the
face of other challenges. Walker said she’s
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Roll-backs on vax

Governer’s order changes employee vaccine requirements
from GOVERNOR’S ORDER, page 1

Thursday, January 20, 2022

“We are appreciative of the cooperation
from our campus community and look
forward to another healthy and safe semester,”
Vass said in the email.
Youngkin’s executive directive said the
Commonwealth is “committed to providing
a safe workplace” for its employees. It said
Youngkin’s administration will continue to
make sure Virginians have “access to the
information necessary to make an informed
decision” about the vaccine and that those
who want a vaccine can get one. According to
the directive, its purpose is to ensure health
care privacy for state employees.
“The requirement of state employees
to receive the COVID-19 vaccination and
disclose their vaccination status or engage
in mandatory testing is harmful to their
individual freedoms and personal privacy,” the
executive directive states. “My Administration
will not require that these interests be

sacrificed as a condition of employment in the
Executive Branch of our government.”
According to JMU’s COVID-19 dashboard,
90.6% of employees are fully or partially
vaccinated. This is based on records from Jan.
6. The dashboard said that starting Jan. 18,
the university will be sharing updates of the
percentage of students and employees who
have received the COVID-19 vaccine “when
warranted.”
Several members of the JMU community
responded to the change on Twitter. Associate
professor of religion Alan Levinovitz said the
email greatly frustrated him.
“I would like to see JMU acknowledge that
what they are being forced to do — if that is
the case — is not something that they would
wish to do,” Levinovitz said. “The fact that that
wasn’t in the email hurts me deeply.”
Levinovitz pointed to the Centers for Disease
Control and Prevention’s (CDC) guidelines,
which state that COVID-19 vaccines can
prevent hospitalization. Levinovitz said JMU
has a duty to make sure students, faculty and

staff aren’t contributing to overwhelming
hospitals with severe COVID-19 cases.
“If
Harrisonburg
hospitals
are
overwhelmed, JMU’s administration won’t
even be able to point to a line in the email that
says we wish we could have done otherwise,”
Levinovitz said.
Levinovitz said JMU’s a “wonderful place”
that has treated him well but that he disagrees
with JMU’s automatic compliance and the
lack of pushback shown
“I think it really is a model of what a great
university is, and a part of my frustration and
anger upon seeing this email arrive was the
disjunct between the university that I know
and the university that was represented in the
words of the email,” Levinovitz said.
The Breeze reached out to the speaker of the
Faculty Senate, Val Larsen, who said members
of the Faculty Senate Steering Committee met
with the provost to discuss COVID-19 issues
prior to the Governor‘s directive being put in
place.
Based on records from Jan. 6, 91.9% of

According to JMU’s COVID-19 dashboard, 90.6% of employees are fully or partially vaccinated. Photo by Matt Young / The Breeze

students are fully or partially vaccinated.
Students were still required to be fully
vaccinated before coming to campus for
the spring semester, with some exceptions.
Those who weren’t vaccinated were required
to complete an Assumption of Risk form and
provide entry testing results before returning.
JMU has chosen not to require documentation
of booster shots of the COVID-19 vaccine for
students.
Nolan Rentz, a sophomore, said he was
disappointed when he saw the change in
vaccine requirements for faculty since he has
an underlying health condition.
“I thought JMU did a really good job last
semester, implementing a mask mandate,
and getting those people who weren’t
vaccinated yet, having them do weekly tests
for [COVID-19],” Rentz said. “I thought that
was a great idea, and I really appreciated it.
So when the executive [directive] came out
and JMU just kind of followed suit with that,
that just made me think it was just kind of
for show.”
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Rentz said he’d like JMU to explain why
they’re following the executive directive.
“I just kind of hope they become more
public about [the decision] and kind of give
people who maybe have the same mindset
as me some reassurance about the reason
for it,” Rentz said, “because I don’t know
JMU’s full side to it yet, obviously”
Dylan Kellum, a senior, said he
understood that JMU has no legal options,
but he said he was disappointed there was
no pushback on the decision.
“I think pursuing avenues of legal
challenge would be possible, but maybe
not practical, for JMU,” Kellum said. “I
would like to see them at the very least
release a statement about it that’s more
than just ‘I guess we have to do this now,’
to see them kind of talk about the legality
of it, and the kind of the issues behind it.”
Jessani Collier, president of the Student
Government Association (SGA) and junior
political science major, said in a text to The
Breeze that although much hasn’t changed
for students, employees are now at a greater
risk.
“This is particularly dangerous because
we depend on these groups to form the
literal backbone and purpose of JMU,”
Collier said. “If they’re not safe, then the
entire institution will inherently fall apart.”
Collier said SGA will support the Faculty
Senate in what they advocate for and
will continue to support vaccinations for
everyone.
“Faculty and admin are people too and
they deserve the same attention to wellness

that students do,” Collier said. “We also
have to be particularly careful about how
this disrupts the social communities within
departments because those rifts not only
affect the productivity of their work, but also
the JMU community as a whole.”
Virginia Tech, George Mason University
(GMU), William & Mary, Virginia
Commonwealth University (VCU) and U.Va.
also changed their COVID-19 vaccination
requirements for employees this week.
GMU said Jan. 17 that the university now
“strongly [encourages] employees to receive
COVID-19 vaccinations and boosters,
and to share their vaccination status with

Mason.” The message also said vaccines are
the “single most effective” way to reduce the
spread and severity of COVID-19.
In a Jan. 18 letter to faculty and staff,
Virginia Tech President Tim Sands
announced that all employees wouldn’t
be required to be vaccinated, report their
vaccination status or undergo mandatory
testing due to the executive orders and
directives from Youngkin.
Like
GMU,
William
&
Mary
announced Tuesday it’d shift to “strongly
recommending vaccines and boosters for
all employees” to be in accordance with the
executive directive as well as encouraging

“I think it really is a model of what a great
university is, and a part of my frustration
and anger upon seeing this email arrive
was the disjunct between the university
that I know and the university that was
represented in the words of the email.”
Alan Levinovitz

Associate professor of religion

faculty and staff to share vaccination status
with the school. VCU also announced that
it would be ending the requirement the
same day.
U.Va. announced Wednesday that it
would be ending its vaccine requirements
for employees.
Virginia Tech, GMU, William & Mary
and VCU all have higher vaccination rates
for employees than JMU, with the next
lowest employee vaccination rate at GMU
with 94.9%, compared to JMU’s 90.6%.
U.Va. doesn’t report its vaccination rate
on its COVID-19 tracker but said in its
Wednesday message that “a strong majority
of UVA employees are fully vaccinated and
have received booster shots.”
The governor’s directive doesn’t affect
private schools in the state.
Youngkin’s directive was administered
while the Omicron variant remains a
“dominant variant of concern,” according
to the Virginia Department of Health (VDH).
The VDH states that Omicron spreads more
easily than the original virus and is “up to
three times more infectious” than the Delta
variant. According to the VDH, people who’ve
had COVID-19 previously could be infected
more easily with Omicron compared to other
variants, and vaccination “provides the best
protection” from Omicron.
CONTACT the news desk at breezenews@
gmail.com. For more coverage of JMU and
Harrisonburg news, follow the news desk
on Twitter @BreezeNewsJMU.
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New semester,
same pandemic
Students, faculty and staff still have to wear masks in indoor spaces when in the presence of others regardless of vaccination status. Matt Young / The Breeze

Students return to campus as COVID-19 cases surge in US
By KAMRYN KOCH
The Breeze

While the pandemic has lingered for
about two years, recommended guidelines
and procedures have changed rapidly.
This change has been prompted by several
factors, such as new knowledge on the virus
itself, the development of vaccines and the
emergence of new variants.
Mary-Hope
Vass,
JMU
director
of
communications
and
university
spokesperson, said the university will
continue to keep an eye on how COVID-19
is impacting the community as JMU moves
forward with the spring semester.
“We are excited to welcome the JMU
community back to campus and will do so
in a safe manner,” Vass said. “While much
progress has been made to keep students,
faculty and staff safe, we continue to closely
monitor the current state of the community
and pandemic.”

Thursday, January 20, 2022

Vaccines

Under JMU’s current guidelines, students
are required to be fully vaccinated before
coming to campus for the spring semester
with some exceptions, including for medical
and religious reasons. However, students
can also opt out of receiving the vaccine
by signing an “Assumption of Risk” form
— making the requirement essentially
optional.
According to JMU’s Stop the Spread
information page, these decisions were
made based upon guidance from the
Centers for Disease Control and Prevention
(CDC) and the American College Health
Association (ACHA).
The Stop the Spread website says
continued preventative measures, in
addition to students being vaccinated,
help the community “learn to live with
COVID-19” while keeping each other safe
and providing the opportunity to “continue
many of the activities that make JMU a
special place to live, work and learn.”
The website also states that the university
“strongly recommends” that everyone get a
COVID-19 booster shot when they’re eligible.
Those who’ve received a booster can upload

this information to their MyJMUChart.
There’s no formal requirement for students
to receive the booster.
The Convocation Center is holding
COVID-19 vaccine and booster clinics.
Booster doses for Pfizer and Johnson &
Johnson are available at the University
Health Center for qualified students.

Quarantine and isolation

Students living on campus must isolate
for five days regardless of vaccination status
if they’ve tested positive for COVID-19. If
they choose to stay on campus, students
must isolate in their dorm room and wear
a mask at all times. After five days, students
may return to classes in person if they
haven’t had a fever for 24 hours without the
use of fever-inducing medication and other
symptoms have improved. Students must
wear a mask at all times for the following
five days.
The Stop the Spread website says that
those who test positive and live off campus
should review CDC guidelines and follow
those accordingly.
Those who’ve come into contact with
someone who’s tested positive have
different guidelines to follow depending on
when they received their second dose of the
vaccine, if they’ve gotten their booster and if
they’ve had a confirmed case of COVID-19
in the past 90 days.
Students may stay in their dorm room, go
to in-person classes and use dining facilities
but must wear a mask around others for 10
days if they meet one these conditions upon
testing positive for COVID-19:
•
Received a second vaccine shot of
either Moderna less than six months
ago, Pfizer less than five months ago
or single vaccine shot of J&J less than
two months ago
•
Received a COVID-19 booster shot
•
Had a confirmed case of COVID-19
in the past 90 days
Those who don’t meet those conditions
and have come into contact with someone
who’s tested positive must quarantine for
five days and can’t attend classes in person.
If a roommate is positive, students must
quarantine during their isolation period.

They must wear a mask at all times and can’t
go to a sit-down dining facility to eat. After
five days, the website advises them to get
tested. If their test is negative, they may go to
class in person and wear a mask at all times
for five more days. If their test is positive,
they must follow instructions for isolation.

Testing

Students can sign up to get tested once
per week at Warren Hall, where there’s
open testing every day from 9 a.m. to noon.
Regular screening testing isn’t required for
students who have filled out the Assumption
of Risk Waiver.

Masks

JMU’s mask policy is still in effect, which
requires students, faculty and staff to wear
masks in university-owned indoor spaces
when in the presence of others regardless
of vaccination status. Students don’t have
to wear masks when they’re in their own

residence halls with their roommate
unless they’re in quarantine or isolation.
The Stop the Spread website states that
current CDC guidelines recommend
masking in areas with substantial and
high transmission and that the wearing of
a well-fitting mask is “highly effective at
preventing the spread” of COVID-19.
According to JMU’s Stop the Spread
dashboard, the university may “revise its
protocols” as the public health situation
and guidance from experts changes.
“Senior leaders are hopeful for another
safe and successful semester at JMU,”
Vass said.
CONTACT the news desk at breezenews@
gmail.com. For more coverage of JMU and
Harrisonburg news, follow the news desk
on Twitter @BreezeNewsJMU.

COVID-19 data breakdown*
• 90.6% of employees are fully or partially vaccinated
as of Jan. 6.
• 91.9% of students are fully or partially vaccinated
as of Jan. 6.
• There are 103 active COVID-19 cases as of Jan. 18.
There have been 149 total cases since Jan. 3, with 46
cases recovered.
• There have been 1,538 total COVID-19 tests
administered at JMU starting Jan. 3, as of Jan. 18.
*All data is the most recent taken from JMU’s COVID-19 dashboard
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EMMA SELI
compromising
controversy

Want to praise someone
or get something off
your chest? Darts &
Pats is the place to do
it. Submit your own at
breezejmu.org.

A “not-in-my-house” pat
to the unmasked fans at the
AUBC who have figured out
that “cup in cupholder for
the entire game” satisfies the
“actively eating or drinking”
criteria.
From a fan who’s keeping
COVID-19 at bay by making
sure she’s far away from
those clever folks.
A “you-ruined-my-night”
dart to the fool who parked
in my freshly shoveled
parking spot when I took a
quick trip to the gas station.
From someone who had to
park at Wendy’s.
A “stress-relieved” pat
to a staff member of Skyline
Middle School for returning
my lost wallet to me.
From someone who was
woefully broke for a week
and a half.
A “say-cheese” pat to JMU
photographers.

Thursday, January 20, 2022

From a guy who made it on
the JMU Instagram.

Editorial Policies
The Breeze
1598 S. Main Street
Harrisonburg, VA 22801

Amid the surge of the Omicron variant,
JMU President Jonathan Alger recently
declared that classes will remain in person
for the upcoming spring semester. This
decision to hold in-person classes must be
upheld for the remainder of the semester,
despite the pandemic and the decision of
other universities to revert back to online
schooling for at least the beginning of the
spring semester.
Online learning has been detrimental
to students across the country in terms of
mental health and academic performance,
according to a research article published
by the National Center for Biotechnology
Information (NCBI).
“The worldwide rapid increase of
infected cases has created a sense of
uncertainty and anxiety about what is
going to happen,” the NBCI says. “This
stress may lead to unfavorable effects on
the learning and psychological health of
students.”
While online schooling contributes
to maintaining some control over the
persisting pandemic and the continuing
rise of new coronavirus variants, it hasn’t
been beneficial to students’ well-being.
In Alger’s recent email to the school,
he stated that JMU will maintain similar
guidelines to those used during the fall
semester, including the requirement for
mask wearing indoors. The email states:
“The semester will begin as scheduled on
January 18 in person … though temporary
shifts in a particular class’s modality may
occur as needed through the semester. Fall
semester went extremely well, and there is
no evidence that any viral transmission has
occurred in classrooms during any stage of
the pandemic.”
Despite the increased transmissibility
of the Omicron variant, JMU’s evidence
of a low transmission rate in regard to the
more severe, though less transmissible,
Delta variant in the fall semester is very
promising.
In Alger’s email, he also provides
information on COVID-19 testing, mask,
quarantine and vaccine requirements and
regulations. Regarding student and faculty
testing guidelines, unvaccinated students
who live on campus must be tested upon
their return to school and unvaccinated
staff members will continue weekly testing.
In an article by Pradeep Sahu, a
professor at The University of the West
Indies, he explains how the pandemic’s
consequences have impacted the mental
health of students across the globe:
“The worldwide rapid increase of
infected cases has created a sense of
uncertainty and anxiety about what is
going to happen … this stress may lead to
unfavorable effects on the learning and
psychological health of students.”
JMU students state a variety of reasons
for their preference for in-person versus

The Breeze welcomes and encourages readers to voice their
opinions through letters and guest columns. Letters must be no
longer than 250 words. Guest columns must be no more than 650
words.

In-person immersion
JMU’s commitment to
in-person classes benefits students

Online learning has been detrimental to students across the country in terms of mental health
and academic performance, according to a research article published by the National Center for
Biotechnology Information (NCBI). Matt Young / The Breeze

online classes and how their mental health
is affected.
“I prefer in-person, regular classes with
the option to take classes virtually,” John
Archibald, a senior, said. “Students have
different needs and levels of comfort.”
Archibald said that as long as people
are wearing masks and getting vaccinated,
he has no problem with JMU holding inperson classes.
Victoria Wheeler, a junior nursing major,
says she prefers regular classes because
she’s able to focus better in a classroom
rather than on a screen. She said she’s not
too concerned about going back to school.
“My major requires me to be in these
types of situations,” Wheeler said. “I
need to be prepared and ready to handle
anything in the medical field.”
However, Wheeler also explained that
her anxiety can negatively affect her,
especially when thinking about going to
the store or spending time with friends due
to the pandemic.
Jess Nelson, a senior, said she prefers inperson classes because online schooling
causes issues with her mental health.

“When I can’t go to in-person classes, it
affects my learning abilities, which ends up
affecting my mental health,” Nelson said. “I
also have a lot of friends in my classes, and
it makes me so upset that I can’t see them.”
It’s clear that online schooling
negatively impacts students academically
and mentally, and maintaining inperson classes throughout the semester
will significantly benefit JMU students.
Not only will remaining in person help
students’ academic performance but it’ll
also allow students to see their fellow
classmates and friends rather than being
isolated like in the past.
As long as JMU continues w ith its
precautions to stop the spread of COVID-19
among the community, such as masking and
getting vaccinated and tested, classes should
remain in person for the rest of the school
year.

The Breeze reserves the right to edit submissions for length,
grammar and if material is libelous, factually inaccurate or unclear.
The Breeze assumes the rights to any published work. Opinions
expressed in this page, with the exception of editorials, are not
necessarily those of The Breeze or its staff.

Letters and guest columns should be submitted in print or via
e-mail and must include name, phone number, major/year if author
is a current student (or year of graduation), professional title (if
applicable) and place of residence if author is not a JMU student.

CONTACT Emma Seli at seliek@dukes.
jmu.edu. For more editorials regarding
the JMU and Harrisonburg communities,
follow the opinion desk on Instagram and
Twitter @Breeze_Opinion.
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The Capitol riots: one year later
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Polls about Jan. 6 indicate a need for consensus
LUKE PINEDA | direct discourse

Ted Cruz (R-Tx.) backpedaled on his comments calling the Jan. 6 riots a “violent terrorist
attack” during an appearance on Fox News show “Tucker Carlson Tonight.” Photos courtesy of
Tribune News Service

JMU alumnus Harry Dunn, an officer for the Washington Metropolitan Police Department who
was at the Capitol on Jan. 6, 2021, listens during the House select committee hearing on the
attack on July 27, 2021.

committee aims to follow a similar structure
to the 9/11 Commission, but they’re
lacking some public support. Critics of the
commission are resisting its efforts because
they feel it doesn’t uphold its bipartisan
commitment to the investigation. These
critics should acknowledge the severity of the
events of Jan. 6 and support this committee
just as they did with the 9/11 Commission.
With committee hearings on TV, viewers
can see the decisions made by the committee
through an unbiased lens. It’s easy to be
overburdened by the number of harrowing
polling statistics and the influence of partisan
media coverage, so the unfiltered screening
allows people to come to their own decisions
through unbiased footage.
Senior Ethan Scribano feels that limiting
the exposure of news to only partisan outlets
would lead to bad results.
“The nature of for-profit news will only
further the polarization of this and other
issues,” Scribano said. “Any sort of biased
news outlet runs stories and says things to
rile up its viewers and get more views and
higher ratings.”
The steps taken by the committee to ensure
that the footage of the hearings is live and
lacks commentating from outside sources
should be applauded. It can be hard for
individuals to want to watch events like this
without commentary, but the committee’s
website provides a streamlined way to watch
the hearings live and find the latest news so
those who are interested don’t have to parse
through troves of media channels designed
to sway opinion.
YouGov’s aforementioned poll shows
that 62% of Americans now expect violence
over losing in future presidential elections,
seemingly indicating a new norm for future
elections held in the U.S. This statistic, paired
with another finding that 66% of Americans
feel that U.S. democracy is threatened, paints
a troubling future for politics.
With citizens now viewing violence
as a possibility in response to political
disappointment, who’s to say that another
violent event like Jan. 6 couldn’t happen
again? If we watch closely and accept the
outcomes, the odds of that happening again
are slim.
Junior Austin Haight notes the importance
of staying informed on the hearings.
“I think it’s important citizens remain
informed on the outcomes and information
from the hearings because the idea that
there was a conceptual plan reinforcing this
event and aiming to utilize the chaos to try
to produce a different election result broke
barriers for democratic order in the U.S.,”
Haight said.
These hearings will help find what went
wrong, who’s to blame and what we can do
to prevent it from happening again. Citizens
and students should make it their priority to
stay up to date.
According to The Washington Post, the select
committee has decided to air hearings from
the beginning of January into late spring. The
committee hearings have aired on national
television, and links to other screenings can be
found on the webpage for the select committee to
investigate the Jan. 6 attack on the U.S. Capitol.
CONTACT Luke Pineda at pinedalm@dukes.
jmu.edu. For more editorials regarding the
JMU and Harrisonburg communities, follow
the opinion desk on Instagram and Twitter
@breeze_opinion.
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The events of Jan. 6, 2021, have sparked concern over the stability of the U.S. democracy, and
polls indicate that a majority of citizens see the event as a sign of increasing political violence.

It’s
been
over
one
year
since
the violence that
transpired Jan. 6,
2021, at the U.S.
Capitol, and the lack of
consensus about what
occurred is troubling.
There’s
a split consensus regarding the
event and its implications for the future of
U.S. democracy.
Polling by PBS Newshour, NPR and Marist
was conducted at the beginning of this year
to see how the public views the events of Jan.
6 one year later. They found that 49% believe
it was an insurrection, 25% saw it as an act
of political speech protected under the First
Amendment and 19% saw it as unfortunate
but something that should be left in the past.
Polls conducted earlier this month
by YouGov, a market researching firm,
also indicate that Americans are divided
in thought on Jan. 6 and the future of
democracy. YouGov’s poll shows that only
68% of Americans believe the events at the
Capitol are a “sign of increasing political
violence,” with 32% seeing it as an “isolated
event.”
Split understanding at this level causes
concern for the future of our democracy and
elections. If individuals see this event as an
isolated event, it’s more likely to happen
again. Previous rallies by other alt-right
groups have seen a recent surge in public
displays in the last few years. The Unite the
Right, Unite the Right 2 and Justice for J6
rallies have proved that the alt-right has
become increasingly comfortable with
displaying their views. The response by these
groups to the events of Jan. 6 has led to many
sympathizing with those who were arrested.
A report by The New York Times investigated
online forums where discussions about Jan.
6 occurred.
“The groups have mostly focused on
positioning the Jan. 6 rioters as heroes and
martyrs and encouraged people to push local
political leaders toward a far-right agenda,”
The Times said.
Since alt-right groups are now advocating
for their members to make more public
stances and displays regarding their views,
the U.S. could see more events like the
attack on the Capitol but at the local level of
government.
With the Jan. 6 committee hearings starting
this month, citizens should stay honed in on
the intricacies and outcomes of the hearings
to better understand how our government
views the events and what it says about
the future of politics and elections. These
committee hearings will set the precedent
for how the U.S. should view future events
like the violence witnessed one year ago.
The televised nature of these hearings
makes it easily accessible for anyone to
stay up-to-date on the decisions made
by the commission. U.S. House Judiciary
Committee former counsel Michael Conway
stressed the importance of watching the
televised hearings in an opinion piece for
NBC News.
“Instead of information filtered through
the partisan prism of cable TV and the
internet, televised hearings would allow
citizens to make their own judgments based
upon witness testimony and evidence,”
Conway said.
Currently, there are nine seats housing
seven Democrats and two Republicans. The
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Not all that
meets the eye

Misleading marketing causes consumer confusion on blue light glasses
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MIA HAZELDINE-ROSS | mia’s ideas
In The United
States, adults on
average spend more
than 10 hours a day
looking at a screen
and with the pandemic,
that average has only
increased. Today almost everything can
and is done online. People can shop, make
appointments, attend classes, and read
books with a single device, but there are
some downsides to this advancement in
technology.
Emily Conroy, a senior media arts and
design major, said their doctor suggested
that excess screen time could be worsening
their migraines. Emily also reported other
symptoms like dry eyes and poor sleep
common for those who spend a lot of time
staring at screens.
“I have tried sitting back and taking breaks
and it does help some, but unfortunately
with the amount of screen time required
everyday with school and work, those
methods can only do so much,” said Conroy.
According to the The American
Optometric Association, eye discomfort,
poor sleep, and headaches are common
symptoms of digital eye strain.
The same source says digital eye strain
is an umbrella term for visual impairment
or discomfort due to prolonged screen
use. The blue light from screens, whether
from a phone, computer or any other
device, is close to ultraviolet light on the
electromagnetic spectrum, making some
hypothesize that extended screen use may
have similar ocular effects to sunlight.
Additionally, macular degeneration,
a serious condition that can result in
permanent visual impairment, can occur

from excess exposure to ultraviolet light,
especially during puberty. While macular
degeneration is more commonly an agerelated issue, lens manufacturers have
advertised blue-light-blocking glasses as a
potential preventative measure that people
can take to reduce eye strain.
Research has shown a positive
relationship between screen use and eye
strain, but in reality, that relationship isn’t
strong enough to warrant serious concern.
According to Harvard Medical School,
screens don’t produce enough blue light to
cause significant long-term damage, such
as macular degeneration.
At worst, screen use disrupts the circadian
rhythm, making it more difficult to sleep at
night, but a study by the National Library
of Medicine found that blue light-blocking
lenses capable of filtering out 100% of blue
light were ineffective in reducing eye strain
and negative effects on sleeping. Most of the
blue light-blocking lenses currently on the
market only block about 20% of blue light.
A similar study from the American Journal
of Ophthalmology (AJO) concluded that
there was no significant difference between
blue light glasses and ordinary lenses in
reducing the symptoms of digital eye strain.
Blue light filters can range from around
$20 to a few hundred dollars, but none
support long-term visual acuity or improve
sleep, as many lens manufacturers have
falsely advertised, according to the AJO.
Not all companies have gotten away with
such advertising. In 2017, Boots Opticians,
a U.K.-based company that heavily
advertised blue light lenses, was fined
$45,774 for misleading claims published in
Time Magazine that falsely asserted blue
light filters could prevent eye disease.

The claim wasn’t supported by evidence,
and neither are the claims other companies
have made about their lenses. With
extensive research suggesting that blue light
filters don’t work in the first place, more
companies should’ve come under scrutiny,
not just those lauding its miraculous health
benefits.
Even simple claims, like how it reduces
eye strain, should be evaluated.
Companies who make unsubstantiated
claims are engaging in predatory behavior
that has a significant impact on college
students in particular.
Young adults, especially college students,
spend more time using screens than other
age groups but tend to have less reliable
sources of income. Companies take
advantage of genuine health concerns to
make money from those who can least
afford it.
Instead of purchasing blue light filters,
research shows that other methods are far
more effective in promoting eye health and
good sleep habits. The American Academy
of Ophthalmology recommends keeping
screens at arms length, avoiding them an
hour before bed and taking an occasional
break.
Most importantly, if a person is worried
about their eye health, they should contact
an optometrist who doesn’t also sell glasses,
as they may have a financial incentive to
recommend blue light glasses.
CONTACT
Mia Hazeldine-Ross at
hazeldmg@dukes.jmu.edu. For more
editorials regarding the JMU and
Harrisonburg communities, follow the
opinion desk on Instagram and Twitter
@Breeze_Opinion.
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Too little or too much?
Increases in the minimum wage divide opinion

By FILIP DE MOTT
The Madison Business Review

When Virginians awoke to a new year,
some also awoke to a pay raise.
The month’s start saw the state’s minimum
wage bump up from $9.50 to $11 an hour,
much like the rise from $7.50 that occurred
last May. The recent law that’s creating these
changes lays out further increases; 2023 will
see the minimum wage expand to $12, then
$13.50 in 2025 before ending at $15 in 2026.
Former Gov. Ralph Northam (D), who
signed the legislation during his tenure,
tweeted that it was “the long overdue pay
raise [Virginians] deserve.” However, some
consider it lacking.
“Great news, but 2026 is a long ways away
and inflation isn’t stopping,” wrote one
commenter under the tweet. Another added:
“Poverty wages will continue. The minimum
wage should be $15 today, not in 5 years.”

Individual vs. business

While some find issues with the timeframe,
others want to halt it completely.
According to The Richmond TimesDispatch, this week saw a Republican effort
to overturn the minimum wage legislation
in the Virginia Senate. Democrats denied
it, with Senate Majority Leader Dick Saslaw
(D-Va.) pointing out how minimum wage
hasn’t been adjusted to inflation increases

since the 1970s.
Inflation — which alters the purchasing
power of currency — can be partially to blame
for the minimum wage becoming more
antonymous to a living wage. It rocketed
to historic highs during the pandemic — at
7% in December — lessening how much a
minimum wage can afford.
In 2021, 61% of Americans supported
raising the federal minimum wage to $15,
according to data cited by The Balance.
Proponents suggest that higher wages reduce
inequality, encourage productivity and
worker retention, and boost the economy by
allowing for more spending.
Meanwhile, opponents often argue that
such increases in spending would lead to an
increase in prices, though recent research is
finding that to be generally exaggerated —
in fact, according to The UpJohn Institute,
raising wages incrementally allows for prices
to stay low.
Still, the Republicans leading this week’s
opposition consider the minimum wage hike
as detrimental.
“This isn’t going to lead to people making
more money,” Senator Mark Peake, quoted
by The Richmond Times-Dispatch, said. “It’s
gonna lead to more small businesses closing
and shutting down.”
Jack Kearney, the owner of The Thomas
House Restaurant in nearby Dayton, strongly
supports the increases as a way to help

people escape poverty but understands it
signifies challenges for his business.
“Obviously we are going to have additional
labor costs involved,” he said, quoted by
WHSV. “Having the food prices rising so
much over the last year, it’s most likely going
to affect the menu price.”
However, many Virginian employers were
already paying above the wage increase
of May 2021 as a way to stay competitive,
according to Harrisonburg-Rockingham
Living Wage Campaign’s Ramona Sanders,
quoted by The Daily News-Record.
Accordingly, Harrisonburg’s median
hourly wage was $17.98 in May 2020, as
found by The Bureau of Labor Statistics —
significantly higher than the $11 wage now
legally required.
For JMU, that means competition.

Less certainty
for student workers

At the university, budgeting hasn’t been
an obstacle in raising wages for student
employees.
“JMU has always been fantastic on giving
us as much institutional employment money
as we can hire students,” Amber Shifflett,
the student employment manager for the
university, said. “We were able to get more
work-study dollars this year through the
federal government.”
Instead, the bigger issue is finding students

to spend it on.
On average, the school employs around
250 federal work-study students and 3,000
institutional-employment students though,
she said, this year the numbers have most
likely diminished.
“We’ve always been in competition with
off-campus employers,” Shifflett said, noting
how surrounding businesses are able to
afford to pay their employees more. On top
of that, the university doesn’t provide the
same benefits as off-campus jobs and limits
student workers to 20 hours of work a week.
“Back home … I could be putting in 40
hour weeks if I wanted to,” Ali Egan, a student
worker at JMU’s The Union, said. “But it’s not
necessarily an option here.”
This isn’t to say that everyone is paid
minimum wage at JMU, with some of the
school’s departments choosing to pay more
than that, Shifflett said. Student workers
also benefit from proximity to campus and
networking opportunities. However, the
recent minimum wage increase still didn’t
resolve the discrepancy between off- and oncampus pay.
“The Union is a great place to work because
they really take into account our schedules
and recognize that we are students,” Egan’s
coworker, Abby Hartzog, said. “That being
said though, I do have a second [off-campus]
job so I can pay my rent.”
Legally, students aren’t necessarily
guaranteed the state minimum wage.
The Federal Labor Standards Act (FLSA)
maintains that universities can pay 85% of
the minimum wage to registered students
and only 75% to those in a “Student-Learner
Program.”
Asked about future raises for student
workers, Shifflett expressed less optimism.
“It is possible that student employees
across the state would not be included in
future minimum wage increases,” Shifflett
said. “It’ll be up to JMU to make the decision.”

Legislative challenges

Even with increasing minimum wage, JMU lacks the student-workers to spend it on. Matt Young / The Breeze

CONTACT Filip De Mott at demottfs@
dukes.jmu.edu. He is a media arts and
design and international affairs senior.
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Despite Republican’s recent failure,
opponents of these increases may still
have an opportunity to stall them.
According to the law’s language, the
minimum wage increase after 2024
isn’t guaranteed, as it needs to then
be reenacted by the future General
Assembly. Depending on who’s in charge,
this could mean that the wage doesn’t
rise past $12.
But, at least for now, minimum wage
earners have something to look forward to.

CULTURE

EDITORS

Amy Needham & Charlotte Matherly

14

EMAIL thebreezeculture@gmail.com

@Breeze_Culture

PAVE
THE WAY

Kaylee Mills said attending college without having firsthand guidance from her parents was like “going in blind.” Matt Young / The Breeze

First-generation college students reflect on uncharted territory

Thursday, January 20, 2022

from FIRST-GEN, page 1

The summer before she came to JMU,
Maranzatto said, she started to understand the
struggles many first-generation students may
face. Because she was traveling with a band all
summer and didn’t have access to the internet,
she was unable to register for classes for the
upcoming semester. Maranzatto said she had
no idea that students were supposed to enroll
in classes before school started, so when she
came to JMU, she felt everyone except her knew
what they were doing.
“A lot of people have someone to lean back
on at home,” Maranzatto said. “I just kind of
felt like I was the only person that didn’t know
what was going on most of the time.”
Although she faced her own fair share of
struggles, Maranzatto said her older brother
had it the hardest trying to navigate college
life, as he was the first in the family to do so.
However, his experience enabled him to give
her advice, and she received some help from
friends who were already attending JMU.
Once she was part of the music program, she
said, older students helped her register for
the classes she needed and taught her how to
manage her time.
Set to graduate this spring, Maranzatto’s
currently applying to graduate schools,
where she wants to achieve a master’s in
music performance and possibly a Ph.D. in
musicology. She said being a first-generation
college student has made her place more value
on education and realize how hard her parents
have worked.
“For me, it’s kind of like, I’m the child of two

truck drivers,” Maranzatto said. “Nobody ever
expected much out of me.”

A helping hand

For future first-generation college students,
JMU offers resources such as the Valley Scholars
program, which aims to help financially
eligible students who show academic promise
throughout middle and high school. The
program partners with school districts around
the area and allows students who apply to
begin “educational and cultural enrichment”
opportunities from eighth grade onward.
The Arts and Letters Opportunity Fund is
a scholarship created in 2019 by the College
of Arts and Letters to support historically
underrepresented students, first-generation
students and those from modest means. The
scholarship provides $5,000 annually over
four years. First-generation college students
can also be supported through JMU’s Ole

School Alumni scholarship group. The group
was founded by three African American JMU
alumni who graduated in the 1980s, and
it’s dedicated to supporting current African
American students at JMU, some of whom are
first-generation college students.
The Centennials Scholar program is another
way first-generation college students can
receive support from JMU — it aims to provide
financial assistance and academic support for
underrepresented students. Mills is part of the
program and has a scholarship adviser, as well
as mentors to help guide her throughout her
college journey as a first-generation student.
They helped her locate buildings, use the
libraries and choose a meal plan.
“My scholarship adviser was kind of my rock
through it all,” Mills said. “During my freshman
year, I had no clue as to what I was doing and
didn’t know how any of it worked.”
Like many other first-generation college

“I didn’t know what was acceptable.
I was leading the way, and I had
a lot of responsibility to prove to
everyone that I was going to school.”
Mark Siciliano
JMU alumnus (’84)

students, Mills said she was unsure of how the
whole process of college worked. Her mother,
who worked at the JMU bookstore, asked
college students who worked around her for
advice that Mills could benefit from. Mills
said this, as well as learning to go through
the process on her own, made her feel that
her college experience differs from students
who have had older family members pursue a
higher education.
As current high school seniors are applying
or waiting to hear back from colleges, a whole
new wave of first-generation college students
are beginning their journey with higher
education. Jada Mendez, a senior at John
Champe High School in Loudoun County,
Virginia, said she didn’t know what steps to
take when applying for colleges since her father
went into the military and her mother earned
a General Educational Development (GED)
certification.
“Something that helped me, especially
through my junior and senior year, is setting
goals for myself,” Mendez said. “I didn’t have
much guidance, so I had to guide myself,
basically.”
Mendez said her biggest challenge while
applying has been deadlines for applications,
scholarships and other programs. She said her
guidance counselor has been a helpful source
for her while navigating these deadlines,
providing her with a list of scholarships she
could apply for. So far, she’s been accepted
into most of her “safety” schools, which have
given her scholarship money. One of these
schools, Emory & Henry College, already
offered Mendez $23,000 in scholarship money.
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“I feel like [being a first-generation student]
is going to impact me because I’m setting the
role for my siblings,” Mendez said. “I’m also
going to be the first one to go to school with
a scholarship, and I feel like it’s gonna set a
model.”
At the University of Virginia, one of Mendez’s
top schools, a new scholarship program called
the Walentas Scholars program covers the
entire cost of attending the university, which
includes tuition and fees, room, board, books
and spending money for eight semesters.
Mendez said JMU and U.Va. are her top two
schools due to the latter’s scholarship program
that she’s applied to — which she’s currently
waiting to hear back from.
“It’s really nice because it’s like I get this title
[of being a first-generation college student],
and it’s something I could put on my resume,”
Mendez said, “but it’s also been challenging.”
Mendez said she’s currently undecided
on which major she’d like to pursue but
she’s narrowed it down to either psychology,
communications or kinesiology. However,
running track and field has been a motivation
while applying.
“[Running] has been one of the things I’ve
always wanted to do in college, but running
isn’t going to be there forever,” Mendez said.
“You’ve gotta consider what’s gonna last and
what’s not, but I figured if I get an education,
at least if something happens then I can go do
something else.”

‘I was leading the way’

Mark Siciliano (’84) said being a firstgeneration college student meant more to
his parents than to himself at the time. His

Great.Full Goods
offers resources
for low-waste living
By MARIA COPELAND
The Breeze

Grow and adapt

Nguyen founded the apothecary, refillery and
exchange last August. Faith Sams, who moved from
Texas to Harrisonburg two years ago, joined her
in September. Nguyen said they’re still “trying to
figure it out together.”
Great.Full Goods rebranded in January 2022
to what Nguyen envisioned as a plastic-free
general store. While the basic structure of the
store looks exactly as it did when it was known as
Tare, rebranding as a general store gives Nguyen

be an accountant at Price Waterhouse in
Washington, D.C., later continuing his
profession in Harrisonburg. Siciliano then
worked as a professor of accounting at JMU
during the ’90s and later interviewed for a job
with Oracle, a computer software company
based in San Francisco. He’s worked there
for 25 years while still living in Harrisonburg.
Siciliano said he recognized that the
opportunity being a first-generation student
provided him was crucial, and he didn’t want
to take it for granted. He said getting a college
education was a special gift, a view he tries
to instill in both of his children. His advice
for current and future first-generation college
students is to not be restricted to what they
think a degree is.
“You can create your own degree,” Siciliano
said. “I think more than anything, you can
create experience within your major that
allows you to get the most out of it.”

Out of the comfort zone

Growing up, Mills said, pursuing a higher
education meant not working as hard as she
saw her family work — taking multiple jobs to
make ends meet. Her father didn’t graduate
high school, and her mother had children as
a teenager.
“I knew it would actually give me some
stepping stones to not having to struggle like
they did,” Mills said. “I was the only one who
ever really had the opportunity.”
When she was accepted into JMU, Mills said
her family was “losing their minds” and made
a big deal about it because she was the first
of her parents and siblings to attend college.
After graduation this coming May, Mills said

“For me, it’s kind of
like, I’m the child of two
truck drivers. Nobody
ever expected much
out of me.”
Hanna Maranzatto
JMU senior

she wants to be a child life specialist. She said
being a first-generation student has helped
her get out of her comfort zone.
“It’s definitely helped me grow in ways
that I didn’t realize that I had to do it on my
own,” Mills said. “I think people benefit from
[being a first-generation student] to be honest
because it makes it harder on you at first, but
then you become really independent.”
As for current and future first-generation
college students, Mills has one piece of advice:
Don’t underestimate yourself.
“Don’t think that you can’t do it because
nobody else in your family ever has,” Mills
said. “You just have to be able to make yourself
take the step.”
CONTACT Kylee Toland at tolandkm@
dukes.jmu.edu. For more on the culture, arts
and lifestyle of the JMU and Harrisonburg
communities, follow the culture desk on
Twitter and Instagram @Breeze_Culture.

‘Sustainable,
affordable
and doable’

Tare rebranded this month as Great.Full Goods General Store to expand the products offered. Cambria Lee / The Breeze

and Sams more creativity with the products and
services they plan to offer.
“If we ever decided to get a different space or add
food service or any creative ideas … [the name] just
allows us to adapt and grow and become a general
store that would provide solutions, like everything,
but like the eco-friendly version,” Sams said.
Currently, Great.Full Goods stocks and sells
resources for low-waste and plastic-free living. It’s
divided into several key sections, the first of which
is an apothecary Nguyen describes as “alternatives
to things you would buy in plastic.” Instead of
Neosporin, Great.Full Goods stocks dandelion

salve. Where a pharmacy might have pain
patches made from plastic, Great.Full Goods has
a headache salve to match it. All of the apothecary
products are made locally at Overlook Farms in
Bridgewater, Virginia.
Another portion of Great.Full Goods is an artisan
exchange; the shop acquires the majority of its
resources from other small or local businesses,
such as Busy Bee Aviary Apothecary, which
supplies the store with products like soap bars
and lotion bars.
Finally, there’s the refillery, which Nguyen said
is mostly composed of DIY products and everyday

staples and is the most popular part of the store.
The refill section carries supplies in bulk that
customers can select from, including household
items such as laundry powder and dish detergent,
along with bath and body products such as hand
soap and shampoo bars — which Nguyen said
are the best she’s ever used. Products available
for refill come from Rustic Strength. When
one of the bulk containers is emptied, Great.
Full Goods ships it back to the company for a
refill and continues to recycle the containers.
see GREAT.FULL GOODS, page 16
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When one Harrisonburg shop closed its doors
last summer, it opened the door for an aspiring
business owner and her dream to educate people
about sustainable living.
In 2012, Harrisonburg native Melissa Nguyen
became inspired to change her lifestyle after
she started watching documentaries on the
environment and food systems. Nguyen wanted
to write online about living with less plastic, so she
launched an Instagram account called “Bring Your
Own Container.”
“I wanted to own a shop one day, but there’s
nothing like this anywhere, and I didn’t really know
what it was that I was dreaming of,” Nguyen said.
A couple of years later, some friends sent her a
photo of a shop they’d seen. The name? Bring Your
Own — just like the name of Nguyen’s account.
The store was located in Harrisonburg, so she
reached out to the owner. She began volunteering
with Bring Your Own in exchange for products
and eventually started working there just before
the onset of the pandemic.
When the owner decided to close the shop this
past summer, she told Nguyen she wouldn’t be
renewing her lease at the Agora Downtown Market.
In that space, Tare — rebranded in January 2022 as
Great.Full Goods General Store — was born.

mother wasn’t a U.S. citizen and didn’t go to
college, while his father worked in a factory
for 30 years with an eighth grade education.
“I was one of six children, the first to ever go
to school,” Siciliano said. “My father thought
that was a way out if I was able to get to school.”
After receiving his degree in finance and
accounting, Siciliano said he made the
decision to attend college with the help of one
of his mother’s friends who encouraged him to
go to a private school in Connecticut during
his high school years.
“[That’s] where I learned the value of an
education and what there was on the other
side,” Siciliano said. “[My family was] hoping
that this would open up an opportunity.”
Although his family was elated when he was
accepted into JMU, Siciliano said there was
also a sense of sadness that he was leaving.
He said that when he first got to college, he
felt both fear and embarrassment because he
thought he was saying and doing things that
weren’t “typical” of a college student.
“I didn’t know what was acceptable,”
Siciliano said. “I was leading the way, and I
had a lot of responsibility to prove to everyone
that I was going to school.”
Siciliano said he was helped by Brad
Babcock at JMU, the baseball coach at the
time who recruited Siciliano for the team,
as well as Glenda Rooney, wife of the thenband director. Both Babcock and Rooney gave
Siciliano advice on interview techniques and
how to write a resume, among other tidbits.
“I was the luckiest guy,” Siciliano said. “I was
lucky because it was one of the administrators
from the university and a coach.”
After graduation, Siciliano went on to
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from page 15

Customers can also pick up supplies in that
section to create toilet and bath bombs, and
Nguyen said Great.Full Goods has “all the carrier
oils that your heart could desire” for those who
like to make homemade essential oil blends.
Nguyen said a friend of hers made a video in
which she created a facial toner by blending rose
petals and witch hazel, which Great.Full Goods
stocks in bulk.
“We have students that come in, and they’re
like, ‘Can I make that Instagram toner?’” Nguyen
said.
If customers don’t bring their own containers
to use at the refillery, they can pick one up from
Great.Full Goods. The shop carries jars for sale.
Apart from bulk supplies, Great.Full Goods
carries products that are ready for use, such
as the toothpaste tabs and plastic-free floss —
something Nguyen said most people don’t realize
is typically a microplastic.
Some of Nguyen’s favorite products in the store
are the reusable toothbrush heads made from
bamboo. Great.Full Goods is the only store in the
U.S. that supplies them, Nguyen said, and they get
branded and sold to other refill stores across the
country. She also recommends the redbud suds
bar — a four-in-one bar of shampoo, conditioner,
body wash and shaving cream.
Great.Full Goods features a section with
kitchen supplies as well, with sustainable twists
on household staples: silicone stasher bags that
can be used for baking or storage, reusable plastic
wrap made with beeswax and UNpaper Towels
created from cellulose and rayon.
Sams said she and Nguyen strive to source
items they feel are relatively affordable but that
Great.Full Goods is also trying to better educate
customers about how upfront costs and long-term
savings compare.
“It’s an investment to do this, to live this
lifestyle,” Nguyen said, “but once you get the things
that you need, you’re never buying another.”
Sams said they’d also like to someday have a
trailer or a van so they can go to more markets
and even into neighborhoods to make their
products more accessible for customers. They’re
also interested in being a part of the JMU farmers’
market.
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‘Good for our community’

One of Sams and Nguyen’s goals is to save
single-use containers from being thrown out. In
the shop, they display a sign that they update with
the number of containers saved when customers
come in to refill. As of Jan. 19, 1,230 containers
have been recorded.
“The more people we have refilling, the higher
this number goes, and it’s good for everybody,”
Nguyen said. “It’s not just great for us; it’s good
for our community.”
Investing in the surrounding community is a
high priority for Great.Full Goods. In the fall, the
shop participated in a fundraiser for Any Given
Child, an initiative that focuses on creating access
to arts education programs for K-8 students. Great.
Full Goods spent two days collecting donations of
10% of those days’ sales to give to the fundraiser.
As of Nov. 1, the store started participating in
the “Trick or Trash” program hosted by Rubicon.
For the next year, a bin will be located in the Great.
Full Goods space, and Harrisonburg locals can
recycle their leftover Halloween candy wrappers
by dropping them off in the box. Nguyen said
the wrappers need to be rinsed off before they’re
donated, but they don’t have to be Halloween
themed since the bin will be in the store for a year.
“Once it’s completely full, we send it off to
Rubicon, and this company will dispose of them
properly,” Nguyen said.
The program makes it possible for candy
wrappers to be recycled instead of tossed out with
other trash, which helps with keeping plastic out
of landfills and the ocean. The box isn’t ready to
be sent back yet, but Sams said it’s been getting
traction.
Great.Full Goods also has a program called
“Refills for Refugees,” in which Nguyen and
Sams collect money to supply free refills to
refugees. Customers can drop their extra change

As of Jan. 19, 1,230 single-use containers have been saved. Photos by Cambria Lee / The Breeze

in a bucket specifically set aside for donations
to refugees, Nguyen said. Sams said about the
program that she thinks it’s “really nice to bring
values to business.”
Since she founded the shop during the
pandemic, Nguyen said, joining the existing
community of shops in the Agora Market has
helped her get off the ground.
“It’s an open-air market, and these businesses
already have some regulars,” Nguyen said. “We’re
grateful for that, and that made it a lot easier.”
Bailey McInturff, a graduate English student at
JMU who started working with Great.Full Goods
last fall, said she’s enjoyed working in Agora
because it’s “so dynamic.”
McInturff came to Harrisonburg to pursue her
master’s degree. Before she moved, she looked
up small businesses in the area that she thought
she might want to support and came across Bring
Your Own, the store Great.Full Goods replaced.
When she discovered that Tare, now Great.Full
Goods, was moving into the space where Bring
Your Own was, she reached out.
“I think [Great.Full Goods] offers some
resources that are sustainable, affordable and
doable, so I wanted to be a part of an organization
that works toward some more environmental
sustainability,” McInturff said.
McInturff said she’s interested in low-waste
living options and likes that Great.Full Goods
provides an opportunity to refill containers she
already has rather than having to constantly
purchase supplies that are packaged in plastic.

“It’s an investment to do this, to live
this lifestyle, but once you get the
things that you need, you’re never
buying another.”

Melissa Nguyen

Owner, Great.Full Goods General Store

Sticking to the roots

Since getting its start last summer, the store has
thrived — both as Tare and as Great.Full Goods.
Customers have liked the name change, Sams
said, and a high point of the store’s first year in
retail was the holiday season.
“So many people shopped with us, and it was
super amazing,” Sams said. “It just blew our minds
how much love and support we received.”
Rebranding has been the most major recent
change for Great.Full Goods, but Sams said
they’re always trying out new things.
“Every time someone … comes into the store,
they’re probably going to notice that something’s
different or there’s something new,” Sams said.
For the time being, the shop will remain in
Harrisonburg as Nguyen and Sams continue to
pursue their goals of building community around
the values of buying locally and reducing waste.
“We have big dreams, but we’re here to stay for
now,” Nguyen said.
CONTACT Maria Copeland at copelamt@
dukes.jmu.edu. For more on the culture, arts
and lifestyle of the JMU and Harrisonburg
communities, follow the culture desk on Twitter
and Instagram @Breeze_Culture.

At the refillery, customers can select from products in bulk to replenish their empty containers.
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Only 1/2 mile South of JMU
on Main St.

Cryptid
conspiracies

1476 South
Main Street.
Lorem Ipsum
Harrisonburg, VA 22801

Bigfoot Club explores the
possibility of the creature’s existence
By MATT YOUNG
The Breeze

CONTACT Matt Young at breezephotography@
gmail.com. For more on the culture, arts
and lifestyle of the JMU and Harrisonburg
communities, follow the culture desk on Twitter
and Instagram @Breeze_Culture.
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As dry leaves crunch with each step, screams and
cracks of sticks against trees ring out as passersby
stare in wonder and curiosity. Members stand on
the bridge in the Arboretum practicing Bigfoot calls
in a deep guttural shout that echoes through the
woods. They practice their Bigfoot tracking skills
by finding large footprints in the ground and pieces
of hair.
To believe in the unknown, to search for it and to
find joy in it, is how senior Megan Barlowe defines
JMU’s Bigfoot Club.
In the Shenandoah Hall common room, Barlowe
and her friends watched what she called a “really
bad Bigfoot movie.” The tradition of watching
bad movies about cryptids like Bigfoot continued
weekly until, one day, the thought emerged to
Barlowe: “We should make this a club.” With
Barlowe at the helm as president, the club began
with Zoom calls once a week where members
could discuss mysteries, conspiracy theories and
unknowns of the world, such as theories behind
the Mothman, the Loch Ness Monster and the
Chupacabra. As COVID-19 restrictions loosened,
the Bigfoot Club evolved into exploration.
Club faculty adviser and biology professor Billy
Flint describes the idea of Bigfoot as interesting,
seeing as so many people have seen a similar
gigantic unknown hominid going back to Native
American Mythology. Flint described the Bigfoot
Club as an opportunity to find joy amid a tough
global situation.
“I thought it was great because, especially right
now, everyone needs something to be involved in
purely for fun,” Flint said with a smile. “I think it’s a
good distraction from the difficult year or two that
we’ve had. I think it’s nice to have a fun club that
people can not take too seriously.”
Around a dozen members discuss their thoughts
and opinions on cryptids every Monday at 6 p.m.,
either in Taylor Down Under or the Edith J. Carrier
Arboretum.
“Now that it’s in person, we’ve been able to go to
the arboretum, do fun stuff outside and go hiking,”
Barlowe chuckled. “Sometimes we practice our
Bigfoot tracking skills, so it’s all recreational, funny
stuff.”
The club members use the Bigfoot Field
Researchers Organization (BFRO), as a database
where people can input locations of sightings, and
Rockingham County has had the most alleged
Bigfoot sightings of any Virginia county, Barlowe

said. She believes Bigfoot creatures exist, that
they’re all over the country — and that’s what
makes it exciting. If one were found, she says,
she’d try to free it because people may try to take
advantage of the creature by putting it in a zoo
or performing experiments on it. Club member
Brennen Oliver, a junior, believes Bigfoot should
be treated with respect if found.
“He should be left to his own devices,” Oliver
said. “He exists out here. Let’s protect him.”
Where the Bigfoot Club finds its soul is in the
lightheartedness of it all. They often get weird looks
from strangers, associates and others who see the
concept of a Bigfoot Club as ridiculous.
Oliver described finding the club at Student
Org Night. Once he received a Bigfoot sticker, he
said, “They had me.” He described the process of
joining as such a hilarious concept for a club with
the underlying goal of having fun with something
you’re interested in.
“I just thought it was such a unique idea, and
I just knew if there were people who put in effort
to make a club named the Bigfoot Club, they’d be
interesting people,” Oliver said.
Oliver has a history of interest in Cryptids. He
remembers being 6 years old and watching the
History Channel late at night when all the “creepy
stuff” came on the air, with features on creatures
such as Nessie and Bigfoot playing in front of him.
But that interest died out — until recently.
Seeing the community around the Bigfoot Club,
he said he’d “be down to go back into that whole
side of [his] life.” He found himself surprised at how
much fun it could be to mess around with the idea
of Bigfoot’s existence.
“Bigfoot could totally not exist; that’s possible,”
Oliver said, laughing. “But it’s so much fun to just
imagine what he does and try to think of where we
find him. It’s just fun playing with the imagination
of what-ifs.”
As the sun was setting on a cool fall day, the club
members stood on the bridge in the Arboretum
after a day of exploring the woods for the Cryptid.
“It wasn’t planned or anything,” Barlowe said.
“We all just meditated for like 10 minutes and we
just stared at the water, and it was so peaceful. It’s
definitely more fun to be in a world where all of
these things could exist.”
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Intramurals in a COVID-19 world
					Exploring demographics
							
							and trends at UREC

UREC holds opportunities for students for activites like wheelchair basketball for all students. / Breeze file photo
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By GRANT JOHNSON
The Breeze

There are six tallies on Addie Merlo’s
whiteboard.
The sophomore industrial design major’s
project group keeps track of all-nighters
they’ve pulled in the Memorial Area’s Studio
Center during the fall 2021 semester. Merlo
was in the building past 3 a.m. every night in
the beginning of December, plus once past 5
a.m. and once past 6 a.m. on top of her sixth,
separate all-nighter since August — still two
weeks before her final project’s due date.
If intramural volleyball didn’t exist, Merlo
said her nocturnal habits would intensify.
“It would probably be more work time, I’m
not gonna lie” Merlo said. “It's just more like
forcing myself to take a break from working.”
Merlo, who played volleyball competitively
through most of her childhood, said she
wanted to get back into the sport without it
being an overwhelming time commitment.
She favors its participatory nature over “selfinduced” exercise like lifting weights.

Post-pandemic rebound

Intramural sports provide a sense of
normalcy for JMU students as the program
continues to adapt to everchanging
COVID-19 restrictions, Associate Director
of University Recreation Center (UREC)
programs Aaron Combs said.

Participation in intramural sports at JMU
has reciprocated this. The fall semester
saw 3,068 unique participants, according
to statistics provided by Shannon Tumelty
(’14), assistant director for intramural sports
and programs, via email. Daniel Chandler
(’19), interim coordinator for JMU intramural
sports and youth programs, said the fall
participant number is on track to “keep
pace with pre-COVID numbers, if not break
[them].” The last school year uninterrupted
by the pandemic, 2018-19, saw 4,939 “unique
participants.”
“Unique participant” numbers mean that
each person who plays intramural sports
is counted once, no matter how many
different sports they play; even if they play
five sports, they’re only counted once. A
“participant” is counted, on the other hand,
three times if they play three sports over the
course of a year. JMU’s year-long intramural
participation peak of the last four years was
7,165 unique participants during the 2016-17
school year.
Fall 2021’s participation aligns with
pre-COVID-19 numbers because of the
difficulty to maintain social and physical
wellness during the last school year, Combs
guesses, combined with the itch to rekindle
peer connection in an environment “full of
excitement.”
For sophomore engineering major Justin
Peterson, who played intramural volleyball
with Merlo in the fall, the sport he’d never

played in his life other than in high-school
gym class became a bonding point with his
STEM-minded classmates, even in just-forfun scenarios.
“We all lean toward [the] math and
science and all that stuff, but then I found
a group of people within my major that all
play volleyball,” Peterson said. “It's really
interesting to see how that community of
engineers can also play volleyball as a friend
group.”

Gender
participation disparity
In the fall 2021 semester, women made
up 24% of the freshman intramural sport
participants, 27% of the sophomores,
22% of the juniors and 23% of the seniors,
respectively. Juniors saw the highest total
number of female participants at 237
despite having the lowest female participant
percentage — the class also had the highest
participating student demographic with
1,079 participants. Men made up the other
roughly three-fourths of participants.
This disparity in gender participation
doesn’t fulfill JMU intramural sports’ mission.
Combs said 100% participation in intramural
sports is the long-term goal because UREC’s
staff wants every student to be active in some
way or, as he said, “Motivate Madison into
Motion.”
“UREC in general strives to offer a vast
amount of diverse programming to get all

[of ] JMU involved in some way,” Combs said.
“But specifically, within intramural sports,
the vision is to increase the collaboration
with residence halls, fraternity/sorority life
and other cross-campus partners to educate
and inspire more students to participate in
the variety of opportunities within intramural
sports.”
While Merlo said the intramural
environment is welcoming — as her
volleyball team is mostly composed of
her friends — there's potential for more
female particpation. Greater awareness that
intramurals exist, she said, is the No. 1 path
to do so.
The intramural sports with the highest
number of total fall participants at JMU were
outdoor soccer (1,421 unique participants),
flag football (1,030) and sand volleyball
(473). Female participation in season-long
intramural leagues dipped as low as 17
participants in floor hockey but peaked with
372 women in outdoor soccer.
Among these sports, sand volleyball saw
the highest number of female participation
at 51% of the sports’ unique participants,
followed by 28% in outdoor soccer and 8% in
flag football, according to statistics provided
by Kristin Gibson, associate director for UREC
services. Combs said the goal is to increase
overall female participation from the fall’s
27% to 30%, which he said would be double
the total number of female participants from
the fall.
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UREC holds tournaments for intramural sports, including soccer. / Photos courtesy of UREC
Tumelty said women-only leagues are
regularly offered, such as through sorority
leagues. But sometimes it’s come down to
not having many females sign up, whether
due to a lack of interest or some preferring
a different UREC activity, such as a fitness
class. Senior Gabi Garcia, a site manager for
JMU intramural sports, said women’s threeon-three basketball leagues are among plans
to grow the demographic’s participation.
If participation grows, Combs said, more
intramural sports might be added. There’s
been requests from intramural participants
to add intramural field hockey and tennis, but
Tumelty said the staff doesn’t want to make
the options overwhelming or pull students in
too many different directions. But if UREC’s
staff gets requests granted to reallocate
resources and sees national growth trends in
certain sports to make expansion possible —
which has allowed four vs. four flag football
and Battleship to be added in the past —
adding programs becomes more feasible,
Combs said.
As JMU’s intramural staff filled up again
post-pandemic, full-length seasons of six
to seven weeks were feasible this fall. One
of those opportunities specifically tried to
foster inclusivity: co-ed leagues.
In Merlo’s four-on-four, co-ed volleyball
league, she said each team had to have at
least two men and women on the court at
the same time. For Merlo’s team, which only
had one other woman who consistently
showed up, it meant staying on the court the
whole game while her three male teammates
rotated among themselves.
Merlo said her team wasn’t aware of this
rule for most of the year, but later in the

season, the even-gender rule was more
strictly enforced by UREC staff.
“Obviously, it’d be better to get more girls
just feeling like [intramurals are] something
they could do or want to do,” Merlo said. “I
feel like this also just comes from the general
issue with gender norms and sports and not
necessarily intramurals by themselves.”

Disability accommodation

Inclusivity in JMU intramural sports goes
beyond gender — “goalball” was offered
in the fall. Designed for people with visual
impairment, goalball involves a ball with
noisemakers inside and a court lined with
taped-down wires so a player with visual
impairment can sense how far down the
court they are. The objective is to get the ball
into what Tumelty describes as a longerlooking soccer goal.
Goalball isn’t just for the visually impaired.
Tumelty said anyone can play; there are
goggles that simulate impaired vision offered
at UREC. Many people who want to learn
how to work with disabled people in their
careers participate, Tumelty said — similar to
wheelchair basketball, which is also offered
as an intramural sport at JMU.
There were roughly 10-15 “uses” of goalball
and wheelchair basketball equipment in
the fall, or reservations in which a group
of people rents out goalball or wheelchair
basketball equipment to play recreationally.
JMU’s intramural sports staff hopes
to expand participation and awareness
of goalball through placing the court
somewhere visible where a lot of foot traffic
in UREC occurs.
“We try to position it in a part of UREC

Addie Merlo

Sophomore intramural volleyball player

Short length, big popularity

Tournament-style play with short or
no playoffs were a big success in the fall
semester, Garcia said. The tournaments were
introduced during the 2020-21 school year
amid the pandemic, and many students
are drawn to them, Garcia said, because
tournaments don’t include a semesterlong commitment and short postseasons
create a relaxed environment. Cornhole was
introduced in a tournament style last year;
this fall, UREC tried a four-day pickleball
event among other tournaments.
A more casual sports atmosphere helped
Peterson rekindle his love for sport. He said
he started to lose his affinity for sports when
trying out for his high school soccer team
— he described some of the players as too
competitive, “awful people” and “jerks” who
messed with his idea of sports.
But intramural volleyball hit a goldilocks
spot for him.
“We all understood we were just playing
for fun,” Peterson said. “It wasn’t like it wasn’t
that competitive, but it wasn’t just simply
playing for fun. It was like a mix between the
two, and it really was a great experience.”
With more intramural sport participants,
more students can experience what graduate
assistant in JMU intramural sports and
programs Spencer Cavan calls the “magic” of
intramurals.
“We all want to win,” Cavan said. “But at the
end of the day, you go and shake the other team’s
hand, acknowledge when someone makes a
good shot, acknowledge when someone does
something good on the field, even though
they’re your opponent. It’s not divisive; there’s
so much division in the world, whereas the intramurals bring people together.”
CONTACT Grant Johnson at breezecopy@
gmail.com. For more coverage, follow the
sports desk on Twitter @TheBreezeSports.

Men’s basketball vs. UNCW: 7 p.m.

Friday, January 21
Track & Field at the Brant Tolsma
Indoor Invitational: All Day
Men’s tennis vs. Bucknell: 5 p.m.
Women’s basketball at UNCW: 7 p.m.

Saturday, January 22
Track & Field at the Brant Tolsma
Indoor Invitational: All Day
Men’s basketball vs. College of
Charleston: 4 p.m.

Sunday, January 23
Women’s tennis vs. Georgetown:
1 p.m.
Women’s basketball at College
of Charleston: 2 p.m.

Monday, January 24
None

Tuesday, January 25
None

Wednesday, January 26
None

Thursday, January 20, 2022

“Obviously, it’d be better to get more girls
just feeling like [intramurals are] something
they could do or want to do. I feel like this
also just comes from the general issue with
gender norms and sports and not necessarily
intramurals by themselves.”

that people could walk by and see,” Tumelty
said. “Maybe if they don’t sign up for it this
semester, they can maybe sign up for next
semester.”
Groups can rent out the court to hold an
event of their own, but UREC also hosted
organized tournaments. Tumelty said there
were 57 wheelchair basketball tournament
participants — seven teams of at least five
people — and three goalball teams registered
as of Nov. 29. UREC sponsors one or two
disability-based-sport tournaments each
semester, and in the spring, various disability
sport events are conducted during Disability
Awareness Week, which runs from March 2125 this year.

Track & Field at the Brant Tolsma
Indoor Invitational: All Day
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JMU softball’s offseason draws toward close as the Dukes prepare to make it back to OKC

Thursday, January 20, 2022

By SAVANNAH REGER
The Breeze
JMU softball head coach Loren LaPorte
created the most PowerPoint presentations
in her life this past summer.
From June to January, LaPorte and JMU
softball’s coaching staff traveled around the
country conducting training seminars and
telling the story of the Dukes’ run in the
Women’s College World Series (WCWS).
“I’ve made more [PowerPoints] than I did
in college,” LaPorte said. “It’s something that
is pretty cool to talk about, and especially
with what some of our players have gone
through and their careers and their life and
their ability to do it and do it together.”
But ask anyone on the 2022 JMU softball
squad about what they’ve gone through
post-Oklahoma City, and they’ll answer it the
same way: It’s a new season, a new time and
now it’s time to go again.
“We’re really kind of trying to prove
ourselves like we did last year with the
[WCWS],” sophomore catcher Lauren
Bernett said. “We’re really just gonna work
our butts off so that we can hopefully win
regular-season champs and then gain [an at–
large] bid to play in postseason.”
This offseason for the Dukes was a mix
of things. For some, it was a time to build
strength in the weight room. For others, it
meant continued play at the top level of
softball.
Sophomore pitcher and CAA Rookie of
the Year Alissa Humphrey said her favorite
memory from the run was the welcome back
the Dukes received when they got off the bus
in Harrisonburg.

But only two weeks later, the pitcher found
herself back in Oklahoma City at tryouts for
the junior national team.
Humphrey made the team as an alternate
to start but got her fair share of pitches while
in South America. She and the team won
gold at both the Pan American Games and at
the World Cup.
In the World Cup, Humphrey threw two
perfect games and was named to the AllWorld Team. She came back to JMU for three
days before returning back to Florida for
winter break.
But the young pitcher isn’t heading into
the 2022 season with her nose in the air. She
understands that to get through this season,
it’s going to take more than her.
“I definitely think that this year is going
to take our entire staff,” Humphrey said. “I
think our staff compliments each other well,
and we’ve all been working super hard in the
weight room and conditioning practice in
bullpens.”
A pitcher usually stands alone in the circle,
but that’s far from the case with how the
Dukes play — pitchers and catchers work
synchronously to get strikes. Humphrey’s
catcher, Bernett, has also been in the weight
room in the offseason. LaPorte said this will
be a big season for Bernett, and she said the
Dukes will depend on her both in the batting
order and as a catcher.
“Being catcher is probably one of the most
selfless positions,” Bernett said. “The most
important thing for a catcher is to make
your pitcher look good and make sure that
they are comfortable in their shoes so that
they can throw the best game possible. As
for the hitting, LaPorte said that while the
team is a long way from setting the season-

opening batting order, there are a few names
to watch crack the bats against the University
of Connecticut.
Redshirt sophomore catcher/infielder
Emily Phillips and redshirt junior catcher/
infielder Hallie Hall both had plate
appearances during last spring’s postseason
run and will be factors come Feb. 19. LaPorte
also mentioned redshirt sophomore Reed
Butler as a new face in the mix; the Pomfret,
Maryland, native was injured last season.
“I don’t even know what the lineup is gonna
look like, to be completely honest,” LaPorte
said. “We had some injuries in the fall or
some players were shut down for a long time,
and now they’re healthy again.”
This season, JMU moves forward with
a new cast of talent on the quest to make it
back to the NCAA tournament and win the
CAA regular-season crown, but this Dukes
team looks very different from its June lineup.
“We have a lot of new faces,” Shifflett
said. “For some, that can be a little nervewracking, but honestly, it’s super exciting for
at least me and all the other seniors to be able
to lead and show them what it takes to get to
the level.”
LaPorte said she knows she has the talent
on her team to get the Dukes to that regularseason crown. She had the schedule finalized
before the CAA banned JMU from conference
tournament play, and the strength in the
matchups are enough for JMU to make the
postseason without the CAA championship.
“Our underclassmen didn’t really
understand what it meant to play top-40
teams in the country until we got to the
postseason,” LaPorte said. “Our junior class
has never been through a full season yet, so
we needed to make sure that we were putting

them in situations where it was going to be
like postseason play.”
The schedule includes two matches with
D1 Softball’s Top 10 — No. 5 Florida and No.
8 Arkansas, with the Razorbacks coming to
Harrisonburg. The Dukes also face No. 24
Liberty and No. 13 Duke.
LaPorte emphasized that because of the
schedule’s strength and the CAA ban, the
Dukes can’t play mad. She said there are
opportunities for quality wins, but the head
coach said JMU wouldn’t have made the
NCAA tournament last season without the
CAA tournament win, and it’ll be hard to
make up.
“I talked to the team shortly after [the
postseason ban] came out,” LaPorte said.
“This year, it’s kind of a flip. We still can get
an at-large bid if we compete, so I think [I’m]
just trying to get them to grow up really fast
and mature, to make them understand kind
of what’s at stake.”
A new batting order, a new defense,
different faces in the circle and a schedule
packed with national-title contenders: That’s
JMU softball. And while there’s work to be
done through the 2022 season, the Dukes are
ready for another crack at the WCWS.
“To be completely honest, we didn’t really talk
about the World Series that much,” LaPorte said.
“We have to move forward at some point, and
this team has to figure out what they’re going to
bring to the table.”
CONTACT Savannah Reger at breezesports@
gmail.com. For more softball coverage, follow
the sports desk on Twitter @TheBreezeSports.
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Women's basketball guard is an
invaluable piece to the Dukes' lineup
By JACKSON HEPHNER
The Breeze

CONTACT Jackson Hephner at hephnejt@
dukes.jmu.edu. For more women’s basketball
coverage, follow the sports desk on Twitter
@TheBreezeSports.

Senior guard Jaylin Carodine lifts the ball to the basket against Villanova. Matt Young / The Breeze
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JMU’s official women's basketball roster
lists senior Jaylin Carodine as a guard, but
she says that might be a bit misleading. While
she managed to shoot 50% from beyond the
arc last year, most guards don’t average 9.8
rebounds per game like her.
“Honestly, I really don’t consider myself
having a position,” Carodine said. “I’m
versatile.”
Head coach Sean O'Regan echoed that
sentiment, describing her role on the team as
the Dukes’ “junkyard dog” who’s embraced
the role of rebound/defender on the team.
“When she was in high school, I saw an
undersized post player,” O’Regan said. “Even
though she has some guard skills, she’s been
more comfortable in and around the basket
rather than at the 3-point line.”
Carodine showed her versatility this
season with 118 rebounds in 12 games,
which is second best in the conference. She’s
coming off a strong rebounding performance
Jan. 16 against Towson, where she racked up
15.
When asked if there was any key to
rebounding that consistently, Carodine had
a simple response: “[O’Regan] just tells me to
go get it.”
O’Regan said he thinks it’s “pretty
awesome she’s committed to her role as a
rebound/defender without really wanting to
take 20 shots a game.”
Carodine said an “all-around” basketball
career has developed her unique skill set and
that college has made her more offensively
oriented. O’Regan gives her credit for the
progress she’s made.
“I give her credit because she’s in the gym
working on [her shooting]. I’ve been really
proud of her progression from freshman year
until now.”
For Carodine and the Dukes, her skills
complement a lineup that already plays
small. The team’s roster features only one
true center — redshirt freshman Ksenila
Kozlova, the team’s tallest player at 6 feet,
4 inches — and she’s yet to play a game for
the Dukes. The team’s frontcourt often lacks
a true center, with sophomore forward
Annalicia Goodman focusing on blocking
shots and junior guard Kiki Jefferson scoring
in the paint.
“It’s up to [Carodine] to come up with
those double-digit rebounds,” O’Regan said.
“We don’t have five true rebounders on our
team … There’s an increased desperation of,

‘I have to do this for my team.’”
O’Regan described rebounding as being
“all about mentality.” Carodine’s increase in
rebounds this season, he said, could be due
to that fact.
"When we go small ball, I’m usually on a
post or against someone who’s bigger than
me or taller than me,” Carodine said. “I use
my quickness and just go from there.”
Going deep into the paint, Carodine said
she uses her agility to jump higher and reach
further to snag the ball off the boards.
“She’s unstoppable on the boards,”
Jefferson said postgame against Villanova
on Dec. 9. “Try and stop her … because you
really can’t.”
Carodine’s quickness has led to her
efficiency at rebounding, especially given
her size. She’s far from the tallest player on
the floor and often finds herself up against
players who are bigger than her, but to the
senior, it’s not intimidating.
“When you play basketball, you’re always
going to have players who are stronger and
faster, but I don’t change the way I play for
different teams,” Carodine said. “I just go out
there with the same mentality every game.”
Not only is her rebounding and defense
helping out her teammates, but it’s also put
her on track to earn personal accolades.
O’Regan said she’s on track to make First
Team All-CAA as the conference’s secondleading rebounder, and she’s within striking
distance of first place — just 0.9 behind
Delaware forward Ty Battle.
Carodine said becoming the conference’s
rebound champ is a personal goal.
“I think one of my teammates told me I’m
second in the CAA for rebounding, so [my
goal] is to become No. 1,” Carodine said. “Our
ultimate goal as a team is to become regular
-season champs.”
Carodine transitioned casually from
discussing her own personal accolades to
talking about winning the regular season
championship for her team.
In her senior season, Carodine has 132
rebounds — eight shy of her career high in
a season — with 84 defensive rebounds.
Averaging 16 minutes per game, she's earned
64 points in her 13 games played.
“I just play the position [JMU head coach
Sean O’Regan] needs me to play.” She said, “I
focus on Coach O’s motto of ‘Defend, rebound
and run’ and let the rest come.”
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Los Angeles Times Daily Crossword Puzzle
Edited by Rich Norris and Joyce Lewis

$10.95

$9.99

Thursday, January 20, 2022

$17.95

Hours:
Monday- Thursday: 11am-9:30pm

$21.95

Friday-Saturday: 11am-10:30pm
Sunday- CLOSED

1/18/22

By Paul Coulter

62 Downed
63 Arm bones
64 Ho Chi __ City
65 “Sure”
66 Certain NCOs
DOWN
1 Letters on a law
office door
2 We, to one who
says “oui”
3 “Dang!”
4 And so on
5 Senegal’s capital
6 Moo __ pork
7 Balkan native
8 Certain
surgeon’s
“patient”
9 Prestige
10 Cousteau’s field
11 Gallup specialty
12 Fastidious to a
fault
15 Exposes
17 Thickens, as
cream
21 Approximate nos.
23 Like a goodsized garage
25 People focus, for
short
26 “Bye” that’s bid

Monday’s Puzzle Solved

stumpe

find the
answers
online

d?

$17.95

ACROSS
1 Broke off, as
talks
6 Retired flier
9 Lola’s nightclub,
in song
13 To a degree,
informally
14 Lyndon Johnson
girl beagle
15 Breakfast sizzler
16 Antidote fraud
that doesn’t
come from a
duck?
18 Northeast
express train
19 Swipe
20 Pub with
suds and
entertainment
22 Jog or racing gait
24 Caught in the act
25 Bat’s home
28 Social media
barrage that
doesn’t come
from a bird?
33 German river
34 Gets really high
35 Asian language
36 Director
Wertmüller
37 Rock gp.
sometimes joined
by Young
38 __ stick:
bouncing toy
39 Wide shoe spec
40 “When I Need
You” singer Leo
42 Hunchbacked lab
assistant
43 Voguish term that
doesn’t come
from a bee?
46 Daly of “Judging
Amy”
47 Three-vowel
African river
48 Bit of bickering
50 Military
“pineapples”
54 Wikipedia policy
57 Archaeological
find
58 Fabric made from
tree exteriors that
doesn’t come
from a dog?
61 __ worse than
death

www.breezejmu.org/
site/crossword_
answers/

©2022 Tribune Content Agency, LLC

27 Caracas native
29 Snap course
30 Writer
Hemingway
31 Make fun of
32 Mandy of “This
Is Us”
38 Traps for the
unwary
40 Lawn tool
storage building
41 Sign again

1/18/22

44 Highest point
45 “Peyton __”
49 Concentrate
50 Fat unit
51 Bank offering,
briefly
52 “Buy It Now” site
53 Fill to the max
55 Bell sound
56 PDQ, in the ER
59 Sales agent
60 Cock and bull
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MADISON
MARKETPLACE

Madison Marketplace is open for business, and all text-only listings are FREE! Post job listings, announcements, rentals
and more using our online placement tool.
Ads run two weeks online and in two print editions.

SERVICES

Eastern Mennonite School is
looking for host families for one
semester

Eastern Mennonite School is looking
for one or two families to host two of
our international students from South
Korea. Both students are female, one
is a senior and one is a freshman in
high school. They are currently both
in a home together. The family they
are staying with is expecting their first
baby in January! We want this couple
to be able to focus on being parents of
a newborn (and it’s an EMS policy not
to place high school students in a home
with very young children). This need
will be from January until school ends in
early June. Host families get a monthly
stipend. Being a host family is a great
way to experience cultural exchange and
welcome an international student into
your home. It is also a great opportunity
to develop lifelong friendships and
connections, as well as representing
your community internationally. Some
of the host family responsibilities are
to provide a bed/bedroom, meals and
transportation to and from school and
extracurricular activities as needed.
ozcane@easternmennonite.org

JOBS

Crew Supervisor - Traffic Signals
(Preferred Hiring Range: $20.53
- $23.61 per Hour)

Do you want to utilize your leadership
abilities and learn new skills to help
with the Friendly City’s traffic flow?
If so, the City of Harrisonburg Public
Works Department’s Crew Supervisor Traffic Signals position may be the right
next step for you! Find out more/apply
online at: https://www.harrisonburgva.
gov/employment. EOE.

Career Opportunity - Athletic Field
Turf Technician

Are you seeking a rewarding career with
benefits that isn’t behind a computer
for 8 hours a day? If so, apply for the
Athletic Field Turf Technician position
to work outside while maintaining and
improving the City of Harrisonburg’s
athletic fields and outdoor athletic
facilities: https://www.harrisonburgva.
gov/employment. EOE.

Firefighter Career Opportunity

Police Officer (Testing &
Employment Opportunities)
- *$6,000 HIRING INCENTIVE
AVAILABLE TO NEW OFFICERS
The City of Harrisonburg is currently
accepting applications for individuals
interested in joining HPD, which
offers a rewarding career plus an
excellent benefits package, including
enhanced hazardous duty through
the Virginia Retirement System
(VRS). Find out more/apply online:
https://www.harrisonburgva.gov/
employment. EOE.

The City of Harrisonburg is seeking
a qualified individual to join the
Harrisonburg Fire Department (HFD)!
HFD operates in a team environment
with a mission to enhance the quality
of life for the community by protecting
their health, safety and welfare through
fire suppression, emergency medical
services, prevention and public
education. Find out more/apply online
at: https://www.harrisonburgva.gov/
employment. EOE.

Part-Time Job Opportunity Customer Service Specialist (YearRound)

Do you want to utilize your customer
service skills and abilities to make
a difference for citizens and guests
visiting City facilities? If so, the City of
Harrisonburg’s Parks and Recreation
Department’s Customer Service
Specialist position may be the right
career for you! Find out more/apply
online at: https://www.harrisonburgva.
gov/employment. EOE.

Full-Time Career Opportunity Wash Bay Attendant

Do you want a career with the City
that helps project a friendly image to
our citizens/visitors while ensuring
a clean and safe vehicle to get them
to their destination? If so, apply to
become a Wash Bay Attendant with the
Department of Public Transportation.
Find out more/apply: https://www.
harrisonburgva.gov/employment. EOE.

Farm help needed in West Virginia

Reliable farm help needed on a small
homestead scale farm in nearby Mathias,
Wva permaculture, Biodynamics, and
sustainable practices are the guiding
philosophies of this farm. It is surrounded
by National Forest . Paid positions or
volunteer helpers welcome. All serious
applications considered Please call
304-897-6280 (leave message).

Full-Time Career Opportunity Bus Operator/Trainer

Are you seeking a career opportunity
that allows you to share your driving
skills and knowledge to train fellow
employees on proper procedures? If
so, apply to the City of Harrisonburg
Department of Public Transportation’s
Bus Operator/Trainer position! Find out
more/apply online at: https://www.
harrisonburgva.gov/employment. EOE.

Thursday, January 20, 2022

Post your ad at
BreezeJMU.org/classifieds
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JMU

• RENOVATED CLUBHOUSES •
• NEW HARDWOOD FLOORS •
• UPDATED APARTMENTS •

APPLY FREE ONLINE

THEHILLSJMU

540.432.0600 | LIVE-THEHILLS.COM

